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“\We are doing everything we can to help Huicane
Katrinavictimsrebuildther lives’
- IRSCommissoner Mark Everson.

An Easy Way for Businesses and Employeesto Help Hurricane
Victims,

Leave Donation

Inthistimeof extremeneed, theIRSisdoing dl that it canto help out. Aninnovativeway to helpthe
victimsof HurricaneKatrinaisthe“Leave Donation Program.” Employeeswho want to help their

fellow citizenscan ask their employersto convert their unused vacation, sick or personal leaveinto acash
donation to tax-exempt organizations providing relief to the citizens of the Gulf Coast.

ThelRS Leave Donation Program site haslotsof plain-languageinformation dedicated to this
initiative, induding:
* Bendfitsfor Employees,

» Benefitsfor Employers, and
* ProgramGuiddines,

You'll alsofind Program FAQs for employeesand employers. There' salso aone-page overview of
how the programworks.

Leavedonationiseasy and painlessto do. Employeesdon’t pay taxesonthevalue of theleavethey forgo.
Employersmay deduct cash paymentsto aqualified tax-exempt organi zation as charitable contribution
deductionsor asbusiness expense deductions.

Also, themain IRS web site hasaHurricane Katrina page featuring:

o TaxRdief for HurricaneKatrinaVictims;
*  HowtoMakeYour Hurricane Rdlief Donations Count; and
¢ Federa Government Hurricane-rdlated \Web Sites.

Weencourageall of our subscribersto consider whether the L eave Donation Program wor ksfor
their —and their employees —situations.

If you can help, pleasedo. m


http://www.irs.gov/newsroom/article/0%2C%2Cid=148114%2C00.html
http://www.irs.gov/newsroom/article/0%2C%2Cid=148114%2C00.html
http://www.irs.gov/pub/irs-utl/katrina_q&a.pdf
http://www.irs.gov/pub/irs-utl/irs_katrina.pdf
http://www.irs.gov
http://www.irs.gov/newsroom/article/0%2C%2Cid=147085%2C00.html

Disaster Relief:
Help From the IRS and Retirement Plans

Inthe aftermath of HurricaneKatrina, thelRShasbeen pitchinginto helpwith effortsincluding IRS
workersstaffing phone banksfor FEMA, easing theway for peopleto convert unused leaveinto charitable

donations, and more.

Another piece of hel p was announced on September 15, whenthe IRS, Treasury and DOL provided—for
thefirst time ever —broad-based relief to retirement plan participants affected by amajor disaster.

Participantsin 401(k) plans, 403(b) tax-sheltered annuities, and certain 457 deferred-compensation plans

Filing and Funding Relief

On September 8, theIRSannounced that victims of
HurricaneKatrinawill haveuntil January 3, 2006 tofileany
returns (including Form 5500), pay any taxesor make any
depositsdue.

Inadditiontothetax filing extension, theIRS, EBSA and
the PBGC areproviding relief inregard to minimum funding
contributionsand to funding waiver applicationsdueto the
damageinthe Gulf Coast areacaused by Hurricane
Katrina

Notice 2005-60 providesrelief for certain employee
benefit plansin the affected parishes and countiesdeclared
disaster areasbecause of HurricaneKatrina. Theseplans
will haveuntil October 31, 2005 to make minimum funding
contributions, or apply for waivers, if thedeadlinefor such
actionswasfrom August 29, 2005 through October 30,
2005. For impacted Floridaresidents, thetimeline starts
August 24.

SeetheNoticefor detailsonthe affected plansand the
relief provided. m

may be dligibleto take advantage of these streamlined
loan proceduresand liberaized hardship distribution
rules. Though IRA participantsare prohibited from
taking out loans, they may bedligibletoreceive
distributionsunder liberalized procedures.

“Asin other areas, we are doing everything we canto
help HurricaneKatrinavictimsrebuildtheir lives,” said
IRS Commissioner Mark W. Everson. “ Thisrelief will
makeit possiblefor peopleto get their retirement
money more quickly withaminimum of red tape.”

Retirement planscan providethisrelief to employees
and certain membersof their familieswho liveor work
inthedisaster area. To qualify for thisrelief, hardship
withdrawal s must be made by March 31, 2006.

ThelRSisalsorelaxing procedural and administrative
rulesthat normally apply to retirement planloansand
hardship distributions. Asaresult, planscan make
loansor hardship distributionsbeforetheplanis
formally amended to providethesefestures. Planscan
asoignorelimitsthat normally apply to hardship
distributions so that the money could be used for food
and shelter. In addition, the six-month ban on 401(k)
contributionsthat normally affectsemployeeswho take
hardship distributionswill not apply.

Asaresult, impacted participants can take ahardship distribution or borrow up to the specified statutory
limitsfrom their retirement plan to repair or replace ahome or for some other purpose. It also meansthat a
personwho livesin another part of the country can take out aretirement plan |oan or hardship distribution
and useit to assist afamily member or other dependent who lived or worked in the disaster area.

Moreinformation about thisrelief can befound in IRS Announcement 2005-70. Gotothemain IRS
web site for moreHurricaneK atrina-related information. m

Please share this Special Edition of the Retirement News for Employers with your friends. To
subscribe to our newsletter, please go to www.irs.gov/ep . All editions of the Retirement News

for Employers are archived at www.irs.gov/ep . m
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